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Find your place in the literature

A working guide to the literature review as an argument, not a list.

The study from Volume 5 asks where it fits: what the field already

knows about burnout, autonomy and job demands, which

combinations are well trodden, which are thin — and how to say so

without claiming that nobody has ever looked.

Site. https://syeds-research-book.vercel.app/

Version. 2.0.5(2026-10-18) - build 3702b3b+edits - 2026-10-
18T15:45:227

Figures. Real screenshots of the live site, captured 2026-10-18
by scripts/capture.mjs; sample datashowninfiguresis
labelled simulated where itis simulated.

Sources. 15 DOI-verified references, numbered in order of use.
Nothingin thisbookisinvented: counts and labels are read from
the site orits published data.

Status. Auser guide, not documentation of record. Where the
site and this book differ, the site isright — please report it (see
Version history).

Type. Fraunces, Plus Jakarta Sans and IBM Plex Mono (SIL Open
FontLicense). Laid out with Paged.js.
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BEFORE YOU SEARCH

What a literature section has to do

A literature review is not a summary of everything you read. It is the
argument that your study needed doing — and it is judged by whether a
reader finishes it already expecting your question.

Two moves dominate how management papers position themselves. The common one is gap-spotting:
find something not yet studied and fill it. The stronger one is problematization: find an assumption the

literature takes for granted and show why it may not hold *2. Gaps are easy to find and easy to dismiss —
"not yet studied" is not the same as "worth studying". A contribution persuades whenit connects to an

ongoing conversation and shows what that conversation is missing or getting wrong 3.

Structure helps. Areview organised around concepts rather than authors lets the reader see what is known

about each construct and eachlink #; anintegrative review then synthesises across them rather thanlisting
5,6

A LITERATURE SECTION EARNS ITS PLACE WHEN..

Thereview is organised by concepts and links, not by author or date.

It shows what is well established — and cites it, briefly.

Itidentifies something thin, contested or taken for granted, with evidence for that judgement.
It explains why that matters for theory or practice, not only that it is missing.

It ends where my research question begins.

OO0o000o

Every "few studies” claim was checked in more than one database.

THE WORKED EXAMPLE — CONTINUED

The study (Volumes 5-7) tests whetherjob autonomy buffers the link between long shifts and burnout
among nurses, using the JD-R model. To positionit, it needs answers to three questions: what is well
established, what is thin, and why the thin part matters.
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LIBRARY

Map the territory

Start broad, in the tier you can trust most, then widen. The goal of the first

pass is a sense of size and shape, not a reading list.

RESEARCH BOOK - V2.0.5



B Syed's Research Book Constructs Map Trends Term Trends Overview 7 Suite ©

'I'he corpus
Search 9,388 hand-coded papers across 167 constructs. Expand with the
recent and all-years corpus tiers below; machine matches and live records

are separately badged for verification.

each light = one hand-coded paper with a clean year - 9,167 across 10 decades, 1910s - 2020s

[ burnout| ]

» Refine papers & choose corpus tiers

643 papers clear filters

2,033 journals in management registry / export selection - 1,900 matched to OpenAlex - 33 conference series - 153 book series - 199 trade publications (separate source types) - 1,430 with 2025 CiteScore highest-
category quartiles - title-matched, verify - not management-category quartiles - 1,863,750 additional papers imported - complete OpenAlex 2026-09-23 release - + 77,411 auto-fetched papers (through 2026-06-11) -
4 pick a construct or search to also pull this month's papers live

* Starred 1csv Copy link
» Management import coverage - 1,863,750 additional papers

The Effect of Role Overload on Burnout among Public Officials: The Mediating Effect of Job Stress and the Moderated Mediation Effect %
of Mindfulness
K. S.Choi , Jaehwan Son 2026 Korean Academy Welfare Counseling

Job Characteristics

Am I wrong? I'm never wrong: The relationship between Dark Triad, child-parent conflict, parental burnout, and perceived social *
support in a sample of Japanese parents

Juan J. Rodriguez Lopez , Sixin Deng , Nanami Sawada 2026 CurrentIssues in Personality Psychology ~OA

Dark Personality Traits

Shifts in Research Focus on Factors Associated with Burnout Among Nurse Managers Before and During the COVID-19 Pandemic: An 37
Integrative Review

Mizuka Matsumoto , Yukari Hara , Thomas Mayers 2026 . Occupational Health ~OA

Job Demands and Resources

Exploring Self-Efficacy, Burnout and Job Commitment of Elementary Teachers in the Work Environment *

Jenny Rose P. Dalmacion , Edward C. Jimenez , Sonny N.De Guzman . 2026 . East Asian Journal of Multidisciplinary Research = 0A

Job Demands and Resources

The burnout paradox ¥

Arnold B. Bakker 2026 World Psychiatry = 0A

Job Demands and Resources

FIG 2.1 TheLibrary searched forburnout: 643 papers across the hand-coded and recent tiers that load by default. Recent-tier
cards carry the 1 recent - auto-fetched badge and their machine-assigned construct.

Counting by titlein each tier gives a first map of the study's three ingredients:

TITLES CONTAINING.. HAND-CODED (9,388) RECENT, 2024 ON (77,411)
burnout 109 —

burnout + nurse 8 56

burnout + autonomy 0 3

burnout + shift — 3

burnout + nurse + autonomy 0 0

6 RESEARCH BOOK - V2.0.5



HOW THESE COUNTS WERE MADE
Title counts were computed from the Book's published index files, matching burnout, nurs, autonom and shift
in titles only. Abstracts often mention what titles do not — whichis why Chapter 3 uses the abstract-level
matches, and why a zero here is a prompt to search, not a finding.

Already the picture has a shape. Burnout among nurses is a busy topic — 56 recent titles name both.
Autonomy israrely in the same title as burnout, and never with nurses. Thatis alead about where to look,
notyetagap.

@ Search one construct at a time and note the counts pertier.

@ Open Refine papers & choose corpus tiers andaddthe all-yearsimport whenyouneedthe
older literature.

@ Starthe papers that willanchor each section; CSV exports the filtered list foryourreference
manager.

@ Copy link savesthe exactview, so aco-authorseesthe same papers.

RESEARCH BOOK - V2.0.5
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THE MAP'S MATRIX

See what travels together

A literature has a shape: some constructs are almost always studied

together, some rarely. The Matrix counts it.

Construct co-occurrence

Constructs appear together through hand coding or machine matches in
paper titles and abstracts. Graph shows the connections; Matrix compares

occurrence counts and opens the supporting papers.
Graph * Chord O Clusters B Neighbours M Heatmap Hand-coded  +Recent  Imported corpus - 408 ¥ Excel

Search 408 constructs to compare...

Knowledge Management 127351 Innovation 121160 | | Sustainability 6657 | | Team Processes 60931 Decision-Making 53753 | Competitive Climate 51931 & (U Q IR @I

Task Performance 40067 Gender 38787 Social Exchange 37287 Identity 36945 Work Motivation 36276 Organizational Commitment 30323 Generational Differences 28200
Student Outcomes 27226 Work Orientation 26833 Diversity 24311 Turnover Intention 23710 Resilience 21966 Well-Being 21048 Workplace Flexibility 19011
Artificial Intelligence at Work 18852 Work Pressure 18814 Inclusion 18475 Emotional Intelligence 16445 Feedback 16250 Conflict 14738 Corporate Social Responsibility 14298
COMPARE | Burnout x ) [ Emotional Exhaustion x ) ( Job Demands and Resources x ) | Autonomy  x ) ( Social Support x | [ Work Engagement x | Clear
3625 461 210 186

2602 356 142 111 318

461 356 3241 325 202 m
210 142 325 7069 163

186 111 202 163 3138 294
318 m 294 40454
W studied - darker = more papers rarely studied together () # gap — both well-studied, never together not studied

Colour shows how much a pair is studied — not the direction. The corpus codes which constructs co-occur, not whether the effect was positive or negative; check the papers for that. Counting the recent corpus —

FIG 3.1 Map — Matrixoverthe Imported corpus - 408 tier, with six constructs picked in this order: Burnout, Emotional Exhaustion,
Job Demands and Resources, Autonomy, Social Support, Work Engagement. Diagonal = papers matching each
construct; each cell = papers matching both. Machine-matched - verify.

PAIR (ABSTRACT-LEVEL, IMPORTED CORPUS) PAPERS WITH BOTH LIFT
Burnout x Emotional Exhaustion 716 61.7
Burnout x Job Demands and Resources 461 31.9

8 RESEARCH BOOK - V2.0.5



Burnout x Social Support 186 13.3

Autonomy x Job Demands and Resources 325 7.6
Burnout x Autonomy 210 4.4
Burnout x Work Engagement 600 3.3

Read thelift, not only the count. Burnout and JD-R appear together 32 times more often than their sizes
alone would predict — a tightly connected conversation, the one the study joins. Burnout and autonomy
co-occurin 210 papers, but at alift of only 4.4: autonomy is a very large, general construct (10,696
matching papers), and only a small fraction of it is discussed alongside burnout.

@ Strongest pairs Most under-studied @ Biggest gaps

Most papers coding both — read — Far below expected co-occurrence — read — Both well-studied, <2 papers together — explore —

Innovation x Knowledge Management 23640 Human Resource Management x Purchase 2 - 58x under Organizational Capabilities x Retirement 0 - e
Intention

Innovation x Sustainability 12903 Retirement x Dynamic Capabilities 0- e
Job Satisfaction x Purchase Intention 2 - 47x under

Competitive Climate x Innovation 10070 Organizational Capabilities x Depression 0- e
Mental Health x Purchase Intention 2 - 32x under

Knowledge Management x Sustainability 8739 Organizational Learning x Depression 0- e
Career Development x Purchase Intention 4 - 30x under

Competitive Climate x Knowledge Management 7625 Knowledge Sharing x Depression 0 - e
Corporate Social Responsibility x Social 2 - 28x under

Decision-Making x Knowledge Management 7141 Support Dynamic Capabilities x Depression 0 - e

Knowledge Management x Team Processes 7000 Depression x Service Quality 2 - 26x under Organizational Capabilities x Personality Traits 0 - e

Knowledge Management x Task Performance 5735 Organizational Capabilities x Purchase 3 - 23x under Dynamic Capabilities x Personality Traits 0- e
Intention
Purchase Intention x Work Stress 4 - 23x under

FIG 3.2 Theleadspanelunderthe Matrix, for the whole imported corpus: the strongest pairs, the most under-studied (well
below expected co-occurrence) and the biggest gaps (two well-studied constructs never matched together). Each
row opens the papers.

WHAT A COUNT MEANS
Counts come from word-for-word matches of construct names in titles and abstracts. They say two ideas
were mentioned on the same paper — not that the paper measured both, or found that one affects the other.
The Map colours how much a pairis studied, never the direction of an effect.

RESEARCH BOOK - V2.0.5



TRENDS

Is the conversation growing?

A thin area of a shrinking conversation is a harder sell than a thin area of a

growing one. Check the direction of travel.

Shares of the hand-coded corpus, comparing 2015-18 with 2020-23 (each paper split equally across its
constructs, so nothingis counted twice):

CONSTRUCT (HAND-CODED) SHARE 2015-18 SHARE 2020-23
Burnout and its various dimensions 0.37% 0.78%
Job Demands and Resources 0.30% 0.52%
Autonomy in various contexts 0.29% 0.33%
Engagementin various contexts 3.01% 2.18%

Burnout's share of the corpus roughly doubled and JD-R grew; autonomy held steady. The bases are small
— burnout carries the weight of about six papers in the earlier window and 33 in the later — soread these as
adirection, not a precise rate. The Trends view shows the same series year by year; the hub's river shows
them as currents.

WORKED EXAMPLE

Positioning so far. The burnout-JD-R conversationis large and growing. Withinit, autonomy is
discussed farless often with burnout thanits size would suggest, and almost neverin nursing titles. The
study therefore joins a busy conversation through a thin door — whichis a good place to be, if the
reasonitis thincanbe argued.

10 RESEARCH BOOK - V2.0.5
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READING THE PAPERS

From counts to a claim

Counts tell you where to read. Only reading tells you what the papers say —

and whether your "thin" area is really thin or just named ditferently.

Click the Burnout x Autonomy cell to open the 210 papers behindiit.
Read the abstracts: how many actually measure both, and how many test autonomy as a buffer?

Search the synonyms the field uses — job control, decision latitude — before concluding anything is

missing. JD-R's ancestor, the demand-control model, used exactly that vocabulary ’.

Repeat the searchin the field's own databases. This corpus was built formanagement and
organisational behaviour; nursing studies live mostly in health databases.

Only then write the positioning, with the evidence forit.

& © OO

ABSENCE IS NOT EVIDENCE
"No study has examined..." is the riskiest sentence in a literature review. Areviewer only needs one counter-
example. Prefer "relatively few studies...", report how you searched, and let the argument rest on why the thin
areamatters.

Turn the gap into a problem

A stronger framing asks what assumption makes the thin area thin. JD-R treats job resources as broadly
interchangeable buffers 8. If autonomy is constrained by the very rosters that create long shifts, that

interchangeability is worth questioning — a problematizing move 2 that gives the study areason, notjusta
vacancy.

RESEARCH BOOK - V2.0.5 11
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THE OBJECTIONS YOU WILL MEET

Defend it

Reviewers test positioning hardest. Answer these before they ask.

12

REVIEWER
"This gap only exists because of the keywords
you searched.”

REVIEWER
"Your corpus is management-focused; nursing
research is elsewhere."

REVIEWER
"Co-occurrence counts are not evidence that the

relationship is understudied.”

REVIEWER

"So what if it is understudied?"

YOUR ANSWER

Show the synonyms you searched (job control, decision
latitude, self-scheduling), the databases, and the dates.
Report counts, not "none".

YOUR ANSWER

Agree: the Research Book scoped the management
literature. State that the nursing databases were searched
separately and report what they added.

YOUR ANSWER

Correct — they guided where toread. The claimrests on
reading the papers: how many measured both, and how
many tested autonomy as a moderator.

YOUR ANSWER
Give thereason: the assumption thatresources are
interchangeable buffers & and what it would mean for

nurses if autonomy cannot buffer the demand that rosters
themselves create.

RESEARCH BOOK - V2.0.5
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FROM MAP TO PROSE

Write the positioning

The positioning paragraph closes the literature review: what is known, what

is thin, why it matters, and what this study does about it.

@ Established: the conversation you join, briefly, with its anchor citations.
@ Thin or assumed: what that conversation leaves out or takes for granted — with how you know.
@ Why it matters: the consequence for theory or practice.

@ This study: one sentence that answers the gap, leading straight into the research question.

MODEL PARAGRAPH

The Job Demands-Resources model holds that job resources buffer the effect of demands on

strain %2, and burnout research has drawn on it increasingly: in a 9,388-paper corpus of
management and organisational-behaviour research used to scope this review, burnout's
share of papers roughly doubled between 2015-18 and 2020-23.

Autonomy features far less in this conversation than its prominence elsewhere would suggest,

and studies of nurses rarely examine it as a buffer of the demands that shift rosters create.

Because rosters may constrain the very autonomy that is expected to protect nurses, treating

resources as interchangeable buffers may overstate their protective value. We therefore test

whether autonomy butfers the association between shift length and burnout.

Model paragraph for the illustrative study. The corpus figures are real counts from the Research Book; the "farless”
judgement must be backed by the full search described in Chapter 5 before itis published. Adapt the structure, not the
claims.

RESEARCH BOOK - V2.0.5
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BEFORE YOU SUBMIT THE SECTION

g

0000

The established conversationis cited fromits primary sources.

The thin areais described with how it was searched, not asserted.

Thereasonit mattersis stated, notimplied.
The final sentence leads directly into the research question.

No sentence says "no study has...".

RESEARCH BOOK -

V2.0.5
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REFERENCE

The Research Book at a glance

The tiers, views and conventions — for when you know what you want and

need to find where it lives.

TIER WHAT IT IS HOW IT IS MARKED

Hand-coded 9,388 papers x 167 constructs, coded by hand and Scopus-graded. No badge — the verified core.

Recent Real OpenAlex works from 2024 on 2°; machine-assigned trecent - auto-fetched
constructs.

All-years Registry journal records across all years; opt-in. Imported - machine tags -

import verify

Live The newest ~45 days, fetched as you search. $ live

VIEW USE IT TO..

Library Search and filter papers; star, export CSV, copy a shareable link. URL parameters( q , construct , year ,

ymin , ymax , journal , author ..)openexactviews.

Constructs Browse the 167 hand codes with theiridentifiers and papers; switch to machine-extracted phrases.

Map Graph - Matrix - Chord - Clusters - Neighbours - Heatmap over three tiers; | Excel exportsthe counts.
Trends Construct x yearheatmap; Counts | Share of year .

Term 425 terms across nine OpenAlex subfields; scrub, play, orthe @ Quadrant growth x novelty view.
Trends

Overview Thecorpusasalandscape: provenance, tide, bedrock, canopy, voices, echo.

RESEARCH BOOK - V2.0.5
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e Syed's Research Book Library Constructs Map Trends Term Trends m 7 Suite ©

What's inside the book

86,799 papers from 9,025 journals and sources, by 227,015 authors, published
1916—2026. 76% carry an abstract you can read here; 52% are open access.

WHERE THE PAPERS COME FROM

L |
@ Hand-coded 9,388 @ Recent 2024~ 77,411 machine-tagged - verify 0 o

More tiers can be switched on in Library — Refine papers & choose corpus tiers.

CHARTS BELOW READ FENERONICROTERCEL LMY Al loaded tiers - 86,799 The verified, hand-coded papers only.

9,388 167 Tse Bo6e
77% )  withan 42%) open
b hand-coded constructs 27780 17)901 "
hand-coded papers 165 codes in use here journals & sources distinct author names abstract access
THE TIDE
Papers, year by year Each year's height is the hand-coded papers published that year. Hatched years were still being coded
+ 14 earlier than 1965 2023 - 1,518 papers

1970 1980 1990 2000 2010 2020

Hover to read a year; click to open its papers in the Library.

FIG 8.1 The Overview, hand-codedlens. Every numberand markis computed from the papers currently loaded.

WHERE THE RECORDS COME FROM

Journal ranks come from the Scopus source list and CiteScore quartiles **; DOl metadata is cross-checked

against Crossref 2. Repository and dataset deposits are removed from the recent tier by venue and by DOI
registrant. Cite the paper, not the Book: open the record, follow its DOl and read the source.

Why it looks like this

The Book offers several pictures of the same counts because each answers a different question best 3. A
node-link graph shows the overall web butis hard to read exactly; the Matrix gives the exact count fora
chosen pair; the Heatmap orders constructs so that groups appear as blocks.

The Trends heatmap uses a single-hue scale, light to dark, so that darker always means more — rather than
arainbow, which has no inherent order 4. Exact values are always one click away, because colour and area

are among the least accurate channels for reading quantities *°.

16 RESEARCH BOOK - V2.0.5



GLOSSARY

Glossary

Gap-spotting

Positioning a study by pointing to something not yet studied. Useful, but weak onits own: agapis notareason *.
Problematization

Positioning a study by questioning an assumption the literature takes for granted 2.

Co-occurrence

Two constructs coded (or machine-matched) on the same paper. Counts, not effects: they say nothing about
direction or strength.

Lift

Observed co-occurrence divided by what the two constructs' sizes alone would predict. Above 1: studied together
more than chance; well below 1: rarely together.

Hand-coded tier

9,388 unique papers coded by hand to 167 constructs over 24 months and Scopus-graded. The verified core.

Recent tier

Real OpenAlexrecords from 2024 onward (77,411 after the October 2026 purge), machine-assigned constructs;
badged trecent - auto-fetched.

Imported corpus - 408

Acleaned lexicon of 408 constructs matched word-for-word in titles and abstracts of the recent and all-years
management tiers. Machine-matched - verify.

RESEARCH BOOK - V2.0.5
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VERSION HISTORY & ERRATA

Version history & errata

This guidebook s version-controlled. Corrections are made inits source, the version numberis raised, and
the changeisrecorded here andin CHANGELOG.md . Report an error with the page number and the version
printedin the footer.

VERSION DATE

CHANGES

2.0.5 2026~
10-18
2.0.4 2026-
10-18
2.0.3 2026-
10-18
2.0.2 2026-
10-18
2.0.1 2026-
10-17
2.0.0 2026-
10-16
1.1.0 2026~
10-16
1.0.0 2026~
10-16
Errata

Series back to 13 volumes (Throughline CS dropped: a separate product, not one of the Lazy
Research Lad sites): covers and title pages now read 'of 13'. Text and figures unchanged.

Series grows to 14 volumes (ScholarScope, Cadence, FallacyScope and Throughline CS added):
"of 14" onthe cover and title page; content unchanged.

Series grows to ten volumes: Volume 10 (BookScope) added, so covers and title pages now read
'of 10", Text and figures unchanged.

Suite renamed: Throughline is now Lazy Research Lad (series, titles and text). Screenshots
unchanged.

Light cover edition: paper-cloth cover with the volume's accent spine and the live figure as a
plate, capturedinlight theme 17 October 2026.

Rewritten as aresearch guide continuing the Volume 5 study: what a literature section must do,
mapping the territory in the Library, co-occurrence and lift in the Matrix, reading counts as leads,
trends, reviewer objections and a model positioning paragraph. Tool reference moved to the last
chapter. New figures captured 16 October2026; 6 new verified references.

Overview chapterrewritten for the new Overview landscape (provenance ribbon, lens, tide,
bedrock, canopy, voices, echo); three new figures.

First edition. Figures captured 16 October 2026 from the full Vercel host, after the repository-
deposit purge of 15-16 October.

No erratarecorded for this version.
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